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Retirement can feel distant when you are in your 20s or 30s.
Student loans, rent, and daily expenses often take priority. Yet
the choices you make about your 401(k) now can have an
outsized impact on your future comfort and options.

A 401(k) is a simple, tax-advantaged way to save for retirement
through your workplace. Many employers add matching
money, and your savings can grow over decades through
investments. The power comes from time and consistent
habits.

This white paper explains common mistakes young
professionals make with their 401(k) plans. It draws from
current data by the IRS, Fidelity, Vanguard, and other trusted
sources. You will learn why these mistakes happen, how they
affect your future, and practical ways to avoid them.

Who should read this? Young
professionals and first-time investors,
families building wealth, and those
helping adult children or aging parents.
Even people closer to retirement will
find useful insights to share.

What you will learn: How compound
growth works in your favor, the top
pitfalls to avoid, real-life examples, and
simple action steps. The goal is to give
you clear, usable knowledge that builds
confidence.

-

What the Reader will Learn:

~

« How compound interest works and why starting
early provides such a strong advantage.

« The top 401(k) pitfalls, supported by real statistics
and easy-to-understand explanations.

« Practical examples, real-life scenarios, and simple
strategies to get on track or correct course.

« Clear next steps that fit busy lives, plus answers to

K common questions. /

Our goal is to equip you with trustworthy, objective knowledge
that empowers better decisions. Retirement saving does not

have to feel overwhelming or require sacrifice today. With the
right habits, it becomes a confident step toward a more secure
and flexible future. By understanding and avoiding these
common mistakes, young professionals can turn time into their
greatest ally.

This resource reflects Gulf Coast Financial Advisors’
commitment to clear, educational guidance that helps
individuals and families at every stage make informed choices.
We hope it serves as a valuable starting point on your financial
journey.

The Advantage Young Professionals Have:
Time and Compound Growth

Compound growth means your money earns returns, and
then those returns also earn returns. It is like a snowball
rolling downhill; small at first, but it gets bigger as it goes.
Starting early gives your savings more years to grow.

Even modest amounts saved in your 20s can become
significant by your 60s. Waiting means you miss those extra
years of growth and may need to save much more later to
catch up.”
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Fidelity’s Guideline: Real-Life Example:

« Many experts suggest aiming to save about 15% of your « Consider two people. Sarah starts contributing at age 25.
income each year for retirement (including any employer Mike waits until 35.
match). « Even if Mike saves larger amounts later, Sarah’s extra

« Starting at age 25 and following this can help you build decade of compounding often leaves her ahead.
toward replacing a good portion of your pre-retirement + This is not theory: it is how the math works over long
income.? periods.

Understanding Your 401(k): The Basics in Plain English

Your employer takes money directly from your paycheck and puts it into the account. You choose how it is invested (stocks, bonds,
target-date funds, etc.).

Traditional 401(k): Contributions reduce your taxable income now. You pay taxes when you withdraw in retirement.

Roth 401(k): You pay taxes on contributions now, but qualified withdrawals (including earnings) are tax-free later.

Many plans offer both. Employer matches are usually added to the traditional side. The 2026 employee contribution limit is
$24,500, with higher catch-up amounts for those 50 and older. The total limit (employee + employer) is $72,000.3

Call-out Box — Free Money Alert

If your employer matches 50% on the first 6% you contribute,
that is extra money working for you. On a $60,000 salary,
contributing 6% ($3,600) could bring a $1,800 match. Skipping
this is like leaving a bonus unclaimed.
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/\ Common Mistakes and How to Avoid Them:

Mistake 1:
Not Participating or Waiting Too Long

» Some people never enroll, especially if the
plan is not automatic. Others plan to start
“next year.” Delaying costs compounding
time.

Solution: Enroll as soon as you are eligible.
Even 3-5% is better than nothing. Increase it
over time.

Mistake 3:
Contributing Too Little Overall

» Defaults are often low (3-5%). This may not be
enough for a comfortable retirement. Vanguard
research shows average deferral rates around
7-8% recently, with total savings rates
(employee + employer) improving but still
varying by age.*

Solution: Aim toward 10-15% total over time.
Raise your contribution with raises or annually.
Many plans allow automatic increases.

Mistake 5:

Mistake 2:
Missing the Full Employer Match

e This is one of the most common and

expensive errors. You are essentially turning
down part of your pay.

Solution: Contribute at least enough to get

the entire match. It is one of the best
“returns” you can get.

Mistake 4:

Poor Investment Choices or Neglecting to Review

» Some leave money in cash or overly safe

options. Others chase trends or put too much in
company stock. Young investors can generally
handle more growth-oriented investments
because they have time to recover from market
dips.

Solution: Consider target-date funds (they
automatically adjust as you age). Review your
account once a year. Diversify.

Cashing Out or Withdrawing Early

» Nearly 30% of workers under 30 cash out when changing jobs. This triggers taxes and a 10% penalty (if

under 59%2), and you lose future growth.®

« Solution: Roll the money into your new employer’s plan or an IRA. Only withdraw as a last
resort.Additional Pitfalls: Maxing out too early in the year and then missing matches; ignoring fees
(though many plans have improved); and not coordinating with other goals like debt payoff or emergency

savings.
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Real-Life Scenario: Alex and Jordan

Story: Alex the Job Hopper
« Alex changed jobs three times in five years. Each time, he cashed out his small 401(k) balance for “moving expenses.” What felt
like a few thousand dollars now could have grown to tens of thousands by retirement. Rolling over instead would have kept the
money growing tax-advantaged.

Story: Jordan and the Match

« Jordan thought 3% was plenty. Once he learned his employer matched up to 5%, he increased his contribution. That extra
employer money, plus his own, is now compounding. He barely noticed the difference in his paycheck after the adjustment.

Key Planning Considerations for Young Professionals:

« Balance retirement saving with debt (high-interest debt first) and emergency funds (3—6 months of expenses).
« Increase savings as income grows.

« Understand Roth vs. traditional based on your current and expected future tax situation.

« Coordinate with a spouse or partner if married.

« Think about how your 401(k) fits into overall financial goals.

The Cost of Waiting:
Starting Age Years Invested Total Contributions AccounteBsaIance gt
25 40 years $144,000 $786,000
35 30 years $108,000 $366,000
45 20 years $72,000 $156,000

|
66 The best time to plant a tree was 20 I
I years ago. The second best time is now. 99

N




=€~
GULF COAST
A\ ‘

?
@% Frequently Asked Questions

KEY TAKEAWAYS:

« Time is your biggest advantage; start early and let

compounding work.

« Always capture your full employer match; it is free

Q: WHAT IF MONEY IS TIGHT?

money.

Start small. Get the match first. Cut one small expense
and redirect it. Many people find that automatic

over time. payroll deductions make saving easier because they
never see the money.

« Aim to increase toward a 10—-15% total savings rate

« Avoid cashing out when changing jobs, roll it over
instead.

« Review your account regularly and choose
diversified investments.

« Small, consistent actions create big results and

Q: SHOULD | INVEST AGGRESSIVELY?

When you are young, a growth-focused mix (higher
in stocks) is often appropriate. But match your
it means preparing wisely. comfort level. Target-date funds simplify this.

more future options.

« Retirement saving does not mean sacrificing today;

NEXT STEPS: Q: WHAT ABOUT MARKET DROPS?
You do not need a perfect plan today. Here are practical Markets go up and down. Staying invested over
actions: decades has historically rewarded patient savers.

Avoid panic selling.
« Loginto your 401(k) portal this week and check

your contribution rate and investments.

« Increase your contribution by 1% (or to get the full

match).
« Set a calendar reminder to review annually. Q: IS A 401(K) BETTER THAN OTHER
« If changing jobs, research rollover options before OPTIONS?

acting. The match makes it hard to beat. Once you get the
+ Build or review your emergency fund. match, consider IRAs or other accounts too.

« Talk with family about these ideas.
« Gather statements and estimate basic retirement

needs as a starting point.

These steps are straightforward and can make a real

difference.
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We Help Regular People that Have Done

Extra-Ordinary Things. GULF COAST

' Fidelity. What;s a 401(k)?. https://www.fidelity.com/learning-center/smart-money/what-is-a-401k

2 Fidelity. How Much Should | Save For Retirement?. https://www.fidelity.com/viewpoints/retirement/how-much-money-should-I-save

3 https://www.irs.gov/newsroom/401k-limit-increases-to-24500-for-2026-ira-limit-increases-to-7500

4IRS. 401(k) limit increases to 524,500 for 2026, IRA limit increases to $7,500.
https://corporate.vanguard.com/content/corp/research/pdf/how_america_saves_report_2025.pdf

5 Investopedia. Most Young Workers Are Getting This 401(k) Decision Wrong—Are You?. https://www.investopedia.com/young-workers-and-a-costly-401-k-mistake-
11781385

Gulf Coast Financial Advisors LLC ("GCFA") is an investment adviser registered with the state of Alabama and Texas. Unless otherwise expressly stated, nothing in this email constitutes legal, tax,

or investment advice or any professional advice for that matter nor is it a solicitation to engage in any particular securities transaction. GCFA only offers and provides investment advice in

jurisdictions where it is registered, filed the required notices, or is otherwise excluded or exempted from such registration and/or notice filing requirements. GCFA only provides personalized
investment advice through one-on-one communications with the firm's duly authorized investment adviser representatives. Gulf Coast Financial Advisors, LLC | 561 Fairhope Ave, STE 2028 |,
Fairhope, AL 36532 | www.gulfcoastfa.com | 251.327.2124
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